
Constitution of the Hilton Centre
(As revised at the AGM of March 2026)

1 Name

The name of the organisation shall be ‘Hilton Table Tennis Centre’ (hereafter
called the HTTC)

2 Aims and Objectives

The aims and objectives of HTTC are:

• To provide access to the sport of table tennis for all irrespective of age,
gender, sexuality, disability, religion, race or colour.

• To have due regard to the law on disability discrimination and child
protection.

• To offer coaching and competitive opportunities in table tennis

• To promote and develop table tennis for all people through the provi-
sion of facilities, equipment and publicity.

• To maximise and co-ordinate opportunities for coaching young people
by making available suitable session/s in order to fulfil their potential.

• To protect the interest and well being of all young and vulnerable play-
ers and ensure a duty of care for all who attend the centre.

• To provide all services in a way that is fair to everyone

• To ensure that all current and future attenders receive fair and equal
treatment.

3 Membership

• Any person who regularly attends the HTTC to play table tennis or
support HTTC is deemed to be a member. Membership will be, Player
Member, if playing in a League Team, Associate Member, if they are
social/recreational players or helpers and Junior Members if they are
aged under 19.
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• Only persons who meet these criteria will be eligible to attend and vote
at the AGM

• All members will be subject to the regulations of the constitution and
by joining the club will be deemed to accept these regulations and code
of conduct that the centre has adopted.

• The HTTC Management Committee may refuse membership to anyone
at their sole discretion.

• The HTTC Management Committee may suspend or remove member-
ship, in accordance with the current Code of Conduct and Disciplinary
Procedure.

• Appeal against refusal or removal may be made in accordance with the
Code of Conduct and Disciplinary Procedure.

4 Membership Fees

Membership of the centre is free; however, there will be fees for participation
in table tennis which will be set by the Management Committee or deter-
mined at the AGM. Participation fees must be paid at each session before
participation commences.

5 Officers of the Centre

The officers of the centre will be:

• Chair

• Treasurer

• Secretary

• Coaching

• Welfare

• Facility Management

• Publicity Officer

• Health and Safety

It may be that not all of these can be filled. Other officers may be added, at
the discretion of the committee and with the approval of the AGM.

Officers will be elected annually at the Annual General Meeting. All
officers will retire each year but will be eligible for re-appointment.
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6 Management Committee

The Centre will be managed through the Management Committee consisting
of all officers plus a maximum of 5 committee members.

Only these elected members will be eligible to attend Management Com-
mittee meetings and vote. Other members can attend meetings at the in-
vitation of the Management Committee however they will be designated as
observers and will not be eligible to vote.

If a Management Committee member misses 3 consecutive meetings with-
out submitting valid apologies for absence then he/she will be deemed to have
resigned. Any Management Committee member wishing to resign should in-
form the Management Committee of their intention.

Each Management Committee member will have one vote apart from the
Chairman or Vice Chairman who will have one extra casting vote in the case
of a vote being tied.

Items of Any Other Business will be taken at the commencement of the
meeting and dealt with in order of priority at the appropriate time of the
meeting. Any items unable to be dealt with will be deferred.

The Chair shall have full responsibility for running the meeting and will
have the authority to suspend or adjourn a meeting should he/she feel it to
be necessary.

The Management Committee will be convened by the Secretary and there
will be no less than 4 meetings a year.

The quorum for business to be agreed at the Management Committee
meetings or consultations will be 3 members.

The Management Committee will be responsible for adopting new policy,
codes of conduct and rules that affect the organisation of the Centre.

The Management Committee will have the power to appoint sub-committees
as necessary and appoint advisers to the Management Committee as neces-
sary to fulfil its business.

The Management Committee will be responsible for managing and en-
forcing the ‘Code of Conduct and Disciplinary Procedure’.

Members of the Management Committee must declare any personal, fi-
nancial, or prejudicial interest in any item of business to be discussed during
meeting. It is at the discretion of other Committee members whether or not
they should be asked to withdraw from the meeting whilst the item is under
discussion.
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7 Finance

All centre monies will be banked in an account held in the name of the
Centre. The Treasurer will be responsible for the finances of the Centre.
The financial year of the Centre will end on 31st December.

An audited statement of annual accounts will be presented by the Trea-
surer at the Annual General Meeting.

All cheques drawn against the Centre funds should hold the signatories of
two out of three names signatories who will be members of the Management
Committee.

8 Property and Funds

The property and funds of HTTC cannot be used for the direct or indirect
private benefits of members other than as reasonably allowed by the Rules
and all surplus income or profit are reinvested in HTTC

HTTC may provide sporting and related social facilities, sporting equip-
ment, coaching, courses, insurance cover, insurance cover, medical treatment,
away match expenses, post-match refreshments and other ordinary benefits
of an Amateur Sports Club as provided by the Finance Act 2002

HTTC may also in connection with sports purposes:

• Sell and supply food, drink and related sports clothing and equipment

• Employ members (though not for playing) and remunerate them for
providing good and services, on fair terms set by the Committee with-
out the person concerned being present.

• Pay for reasonable hospitality for visiting teams and guests.

• Indemnify the Committee and members acting properly in the course
of the running of HTTC against any liability incurred in the proper
running of the Club (but only to the extent of its assets.)

9 Annual General Meeting

Notice of the Annual General Meeting (AGM) will be given by the Secretary.
No less than 14 clear days’ notice to be given to all members.

The AGM will receive reports from each of the officers of the Management
Committee.

The AGM will be held by 31st March each year.
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Proposals for changes to rules or the constitution must be in the hands
of the Secretary one week before the date of the meeting.

Nominations for officers of the Management Committee will be sent to
the Secretary prior to the AGM.

Election of Officers are to take place at the AGM. All members have a
right to vote at the AGM.

The Management Committee has the right to call Extraordinary General
Meetings (EGM) outside the AGM. Procedure for the EGMs will be the same
as for the AGM.

10 Centre Rules, Discipline and Appeals

All complaints regarding the behaviour of members will be dealt with in
accordance with the DHSHTTC’s Code of Conduct and Disciplinary Proce-
dure.

11 Closure

Closure would only be considered in the event of HTTC becoming insolvent.
A resolution to close the Centre can only be passed at and AGM or EGM
through a vote of no less than three quarters of all members present.

In the event of closure the Management Committee will then be respon-
sible for the orderly winding up of HTTC’s affairs.

After settling all liabilities of HTTC the Committee shall dispose of the
net assets in one or more of the following:

• To another club with similar sports purposes which is a registered char-
ity and / or

• To another club with similar sports purpose which is a registered CASC
and / or

• To the club / sporting governing body for use by them for related
community sports

12 Amendments to the Constitution

The constitution will only be changed through agreement of a majority vote
at the AGM or EGM.
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13 Priority

Where there is any conflict between this Constitution and any other rules the
Constitution will take priority. Interpretation of the Constitution and rules
must be consistent with the statutory requirements for Community Amateur
Sports Clubs as provided for by the Finance Act 2002

14 Other Matters

The Management Committee shall have the power to deal with any matter
not provided for by the Rules and Constitution.

15 Declaration

Hilton Table Tennis Centre hereby adopts and accepts this constitution as a
current operating guide regulating the actions of the members.

Signed Date

Printed Name (HTTC Chairman)

Signed Date

Printed Name (MC member)
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